Trust Black Women Mentorship Program
Chicago African Americans in Philanthropy will support
5-10 mentorship pairs in the Trust Black Women
Program. The Trust Black Women mentorship program
is aimed at supporting Black women who are striving
for greater leadership in the philanthropic sector.
Through the activities of the mentorship program,
early and mid-career Black women will be supported to
advance their professional development, engage in
peer networking, and deepen their knowledge of
opportunities for leadership advancement all while cultivating relationships in a safe and vibrant
environment.
Mentor-mentee pairs will commit to the following:
●
●
●

Meeting one-on-one, at least once per month
Attending 2 leadership workshops together between December 2021 and March 2022
Building a productive relationship that promote goals setting, and supportive
communication

Mentorship Program Benefits
Mentees have the opportunity to: get career guidance from seasoned philanthropic leaders;
build the skills to advance their careers; and grow their network among Black women who
are guiding and transforming the social sector landscape.
Mentors have a chance to: give back to the next generation of leaders by sharing their
expertise with emerging and mid-career leaders; build a rapport and community with
mentees and fellow mentors; and grow new relationships with Black women leading in
philanthropy.

Eligibility
Mentees: Mentees are either new to the philanthropic community or have been a part of a
foundation for 2-5 years. This demographic is seeking targeted professional development
support and guidance on how to advance in the field and manage expectations of a
continuous shifting climate.
Mentors: Mentors have eight to ten years of experience and/or senior management
experience in the philanthropic sector and a desire to support emerging Black women
leaders.

Expectations
Both mentees and mentors are expected to meet for 10 hours over the course of this
opportunity, between December 2021 and March 2022. Participants commit to:
●
●
●
●

Meeting at least once per month, either virtually or in-person
Setting jointly agreed-upon mentorship goals and tracking progress
Participating in networking events and group discussion opportunities with fellow
mentee/mentor groups
Completing online surveys to provide program feedback

